
                                                      The case of the Zambian girls 2030 

Goals and objectives 

The Goals of the Zambian Girls 2030 Initiative is to have national, sub-national and community-level education 
stakeholders have strengthened capacity to increase equitable access to education, especially to secondary 
education for adolescent girls and marginalized children in targeted provinces by 2020. 

The Objectives of the Programme Include; 
 By 2018, 11,200 girls between grades 8  and 12 are trained  or sensitized on; career guidance, reproductive 

health and re-entry policy  through participation in school clubs to facilitate their being retained in school or 
transition to tertiary education 

 1200 adolescent girls have acquired knowledge and skills on leadership; employability and Career options; 
entrepreneurship   to make informed decisions about staying in school, transitioning to higher education and 
future career paths by 2018. 

 Ministry of General Education has increased capacity to implement and monitor the national Career 
Guidance standards at School level. 

Implementation strategies 

 Training of 200 guidance and counseling teachers in career guidance. 
 Establishment of School Level Career and Skills Club. 
 Provincial & District Career and Skills Camps. 
 Internship Placement. 

Analysis and interpretation of results 

 Training of 200 guidance and counseling teachers in career guidance. 
 Increase in school attendance; 
 Learners have widened knowledge on career options: 
 Increase in Girls Taking up Leadership Roles 
 Learners are more focused on their studies 
 Increased Commitment by the private sector to provide career and skill mentorship to girls. 
 Creation of a pool of young change makers. 

 

1. What minimum standards were ensured to make your TVET project gender-friendly? 

 Training for school guidance and counseling personnel.  
 Targeting and working within the available school structures (Guidance and counseling units) 
 Formation of school level career clubs. 

2. Are there goodwill/ funding opportunities the innovation has presented for gender-friendly 
education? 

 Through the engagements with different stakeholders in the career camps and the internships, 
the project has created and seen Increased Commitment by the private sector to provide career 
and skill mentorship to girls. 

3. How can we up-scale/ replicate such innovations within and elsewhere? 

 Working within existing structures in the school setup. 
 Collaboration with the ministry and likeminded organizations and stakeholders. 
 Having more partners and stakeholders come on board, for instance, provision of an out of 

school environment (internships) to the learners requires the conserted efforts from all 
stakeholders.  

 


